
Standing Together in Solidarity
 
Be-Union, Buy-Union, Build-Union
American Income Life Insurance Company (AIL) is a 100 percent union label company organized by  
the Office and Professional Employees International Union, Local 277. AIL is proud to be one of the 
first insurance companies to receive the union label designation and is honored to be among those 
“All-Union Wall-to-Wall” companies cited by the AFL-CIO Union Label and Service Trades Department. 
From the knowledgeable PR team and sales representatives in the field to skilled staff producing and 
servicing policies in our Home Office, they work under collective bargaining agreements.

Stay Informed With the 
Labor Letter

The award-winning Labor Letter,  
distributed in print and digital 
format, is available at no 
cost to labor federations and 
international, national, and 
local labor unions across North 
America and New Zealand. 

It features news about the labor 
movement and labor-related causes 
that may not always be covered by 
mainstream media. The goal of the 
Labor Letter is to keep AIL/NILICO’s 
involvement in labor-related causes in 
front of union groups.
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Please encourage your co-workers and colleagues to register for 
the online edition of the AIL/NILICO Labor Letter at 

AILNEWS.COM
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INTERNATIONAL 
NEWS
According to a new report from 
the International Labor Organization 
(ILO), based in Geneva, and the UN Eco-
nomic Commission for Europe, investment 
in transforming the transport sector could 
create millions of new jobs and help coun-
tries move to greener, healthier economies. In 
Jobs in Green and Healthy Transport: Making 
the Green Shift, the authors say the recovery 
from the COVID-19 pandemic cannot be 
a return to business as usual. It must be an 
opportunity to push the advancement of the 
sustainable development agenda. A structural 
transformation of the transport sector will be 
needed if environmentally sustainable, green 
economies are to become a reality; one that 
could lead to the creation of millions of new 
jobs. The report examines the employment 
implications of four “green transport” scenar-
ios in 56 countries in North America, Eu-
rope, the Caucasus and Central Asia, which 
are members of the UN Economic Com-
mission for Europe (UNECE). It compares 
a ‘business-as-usual’ approach with scenario-
based projections that run up to 2030. These 
options envisage an accelerated expansion 
of public transport and the electrification of 
private passenger and freight transport. The 
study finds that 10 million additional jobs 
could be created worldwide — 2.9 million 
in the UNECE region — if 50 percent of 
all vehicles manufactured were electric. In 
addition, almost 5 million new jobs could 
be created worldwide — 2.5 million in the 
UNECE region — if UNECE countries 
doubled investment in public transport.

Ports along the West Coast of 
Canada and the U.S. were quiet as workers 
with the International Longshore and Ware-
house Union (ILWU) stopped operations 
to support racial equality and social justice. 
A statement from the union said the eight-
hour action honors Juneteenth, the celebra-
tion of the liberation of slaves in the United 
States in 1865 that is commemorated on 
June 19. The union has 60,000 members who 
work in ports in Alaska, British Columbia, 
south to California and in Hawaii. A state-
ment posted by the Canadian union, which 
is autonomous from its U.S. counterpart, says 
the organizations have “a proud history of 
defending the rights and dignity of people.’’

As British Columbia’s economy 
slowly reopens, the province’s labor move-
ment is encouraging its citizens to think 
beyond just rebuilding the economy we had 
before the COVID-19 outbreak. “We have 
an unprecedented opportunity not just to re-
start the economy we had, but the economy 

we want,” said BC Federation of Labor presi-
dent Laird Cronk as the federation released 
its blueprint for BC’s recovery. Titled Re-
building Our Economy for All, the wide-rang-
ing document sets out a full range of policy 
recommendations for ensuring the economic 
restart works for all British Columbians, and 
reflects the new appreciation the province has 
for its front-line workers, many of them in 
low-paid, precarious jobs. “As public respect 
for the value of their work has grown, so has 
our recognition of the many gaps this pan-
demic has exposed,” the document says, cit-
ing workplace safety and employment stan-
dards, the need for robust public services and 
social supports, and addressing the continued 
marginalization of vulnerable populations. 
“The choices we make in the coming weeks 
and months are critical. We have an oppor-
tunity to create a new economy and build a 
province equipped to address climate change 
while prospering along the way. Our choices 
must acknowledge and genuinely embrace 
reconciliation with Indigenous peoples and 

Electric passanger train. Flickr.com photo used under Creative Commons from Jeremy Segrott.

Your no-cost subscription to the newsletter is provided as a service of AIL/NILICO.



More than 8 million working families are 
protected under our no-cost programs.

Internationally
The Labor Advisory Board, made up 
of more than 50 international union 
leaders, supports our quality, affordable 
supplemental insurance benefits that 
carry the union label. We are able to serve 
our labor union market with confidence 
because we benefit from the advice of 
outstanding labor leaders.

Statewide and Locally
Statewide and locally, AIL’s representatives 
are involved on a grassroots level with 
virtually every local union whose members 
are our policyholders.

Financial Support
Each year AIL contributes hundreds 
of thousands of dollars to causes that 
promote and benefit the labor movement 
at the local, state, and national level.

Political Activism
From delivering labor’s political message 
to participating in rallies, door knocking 
and on picket lines, we are there when you 
need us.

Voter Initiative Drives
Through our field force, we assist with 
voter registration drives, phone banks, 
surveying on issues and other activities to 
help elect fair-minded candidates.

Scholarships
AIL and its agents contribute thousands of 
dollars to scholarships on a national and 
local level every year.

Step 1: 
No-Cost Value-Added Features
Accidental Death & Dismemberment Benefit
All members are covered with a group AD&D benefit at 
no cost to the member. 

AIL Plus Health Services Discount Program 
This discount program provides members and their 
families with point of service discounts for pharmacy, 
vision, chiropractic, hearing, vitamins, dental (powered 
by Humana), diabetic supplies, lab testing, MRI & CT 
scans, and durable medical equipment. Also available 
is a telemedicine option allowing members access to 
convenient, round-the-clock physician consultations via 
phone or internet (a consultation fee applies). Fulfillment 
is digital, via email, and members have quick and easy 
access to their AIL Plus program through the AIL Plus 
app and web portal. This program is not insurance, 
so members are not required to fill out forms. All they 
need to do is provide their AIL Plus member information 
at time of service. 

Child Safe Kit®

Endorsed by the International Union of Police 
Associations and the American Federation of School 
Administrators, this kit provides parents with a place to 
gather vital information needed by authorities to search 
for a missing child.

Step 2: 
Implementation 
• A letter is mailed to your members announcing the 

no-cost programs (no printing or postage cost is 
incurred by the Local).

• Enclosed with the letter is a postage-paid response 
card that members can return on a voluntary basis 
through the mail, or they can reply electronically.

• All members are covered under the group Accidental 
Death and Dismemberment Benefit regardless of 
whether they return the card.

• All printing is done in a union shop.

• AIL respects the confidentiality of membership 
mailing lists.

Step 3:
For members who return 
the response card, an AIL 
representative will:

• Personally contact the member to set an appointment

• Deliver and explain the no-cost programs

• Review the voluntary supplemental insurance 
benefits available

• Explain the strike waiver, lay-off waiver and terminal 
illness riders available

• Request a non-perishable food item for the food bank

• Provide a member Report Form for accountability to 
the group

Sources: 
https://buttonmuseum.org/buttons/i-am-proud-be-union  
Bernard Rapoport Legacy Project. “Bernard Rapoport:  Biography”. http://www.beingrapoport.org/biography 
Company Annual Statements and internal business records
Labor Advisory Board Sheet, AG-2706 (R9-20)

Serving Union Families
For more than 60 years, American Income has been 
committed to serving thousands of groups and over two 
million policyholders.

Strike and Lay-off Support
During an authorized strike, AIL waives insurance 
premiums for AIL policyholders up to one year. AIL 
also has a lay-off benefit that waives premiums for AIL 
policyholders up to three months when members are on 
a qualified lay-off. Neither waiver requires payback.

Food Banks
American Income’s field force is a significant contributor 
to food banks in their localities, and follows the lead of the 
AIL home office, whose contributions to food banks have 
been substantial. The food they collect provides support 
throughout the year for food drives, women’s shelters, as 
well as unemployed and striking union members.

Communication
AIL distributes its monthly, award-winning newsletter, 
the Labor Letter, to labor leaders across North America. 
The Labor Letter provides up-to-the-minute insight on 
labor news and issues facing today’s labor movement.

About American Income Life

Our partnership with organized labor 
is developed on all levels.


